ONLINE EVENTS
A Synodal Church what does it mean?

)

with speakers Prof Dr Myriam Wijlens
and Malcolm McMahon O.P.

THURSDAY 9 SEPTEMBER 2021, 6.00-7.00PM BST

The Social Mission of the Church in
a Post-Covid society

with speakers Raymond Friel, Daisy Srblin,
Damian Howard SJ and Clare Watkins

THURSDAY 23 SEPTEMBER 2021, 6.00-7.00PM BST

If Stones Could talk

7

with speakers Peter Stanford and Joanna Moorhead

THURSDAY 7 OCTOBER 2021, 6.00-7.00PM BST

To purchase tickets visit: www.thetablet.co.uk/events

RPN

}‘xc - T e
POLISH & ENGLISH SPEAKING
STIGNATIUS CHURCH, STAMFORD HILL 2021

We are a lively and very active Jesuit Parish in North London, and we wish to
appoint a Full-Time Catechist (Polish & English speaking) to lead our catechetical
ministry. The work would involve teaching online and in person, on some
weekends and evenings, coordinating and training the catechetical volunteers,
preparing children and parents for First Holy Communion, preparing parents for
the baptism of infants, RCIA, teenage Confirmation, and other associated respon-
sibilities. The work would suit a recent graduate in theology, a teacher, or
someone committed to and with experience and training in the ministry of
catechesis. Applicant must have leadership and organisational expertise, and be
willing to work flexible hours including weekends and some evenings and some
additional days in accordance with the liturgical calendar, and can expect to be
working about 37 hours per week during the teaching time (normally September
- June), including contact time and email/clerical time. Salary to be paid monthly
in accord with Diocesan standards and commensurate to responsibility and
amount of work (seasonal). The successful candidate will be provided with office
accommodation.

This post is in conformity with enhanced Safeguarding certification.

Afull job description is available on application.
Please send CV to stamfordhill@rcdow.org.uk with “Lead Catechist” in the
Subject Line. Deadline for applications: 30 September 2021

Department: Chaplaincy & Colleges

Job title: Head of Digby Stuart College, 0.5FTE
Grade: RU09

Salary: £22,935 to £27,008.50 pa inclusive of
London Weighting Allowance

Thank you for enquiring about this exciting opportunity as Head of
Digby Stuart College, one of the four constituent colleges of the
University of Roehampton. The College and the University share a
vision, sense of purpose and mission that underpin everything we

do together. The College and University are committed to developing
all of our students as individuals, supporting them in an inclusive
community of learning and equipping them with the confidence,
knowledge and adaptability they need to lead a successful career and
fulfilling life when they graduate, whatever path they choose to take.
In addition to supporting our students, the College also fulfils a leading
role in enhancing the experience of staff colleagues, and contributing
to a strong sense of community across our campus, both at Digby
Stuart College and across the University.

The Head of Digby Stuart College is responsible for the leadership of
the College and for ensuring its continued success. Broadly, the Head
of College will:

. Maintain and develop the ethos and values of the College
inherited from the providing body, the Society of the Sacred
Heart, an international Catholic community of women with a
focus on education.

. Oversee the development of a community that meets the needs
of students and staff, both residential and non-residential, of faith
or none, and which enriches their experience of University life
and the College and University's academic culture, and supports
student success.

. Support and promote a collegiate environment, collaborating and
co-ordinating effectively with the other Colleges and University
departments

. Enhance relationships and connections between the College, the
Governing Body, the local community, the University, the Society
of the Sacred Heart and the Catholic Church at a national and
international level.

The role is part-time (0.5 FTE) at University Grade 9. The role may
be combined with an existing role at the University. For external
applicants, an additional 0.5 FTE maybe available as a member of
staff of the University depending on the candidate’s expertise and
resourcing needs. The University would also consider offering the
post-holder an honorary position within one of our Research and
Knowledge Exchange Centres, which would be unpaid but facilitate
collaboration with the University's academic community.

The post-holder will normally live at or within easy reach of the
College. The University will make a financial contribution to the
successful candidate’s accommodation costs.

If you are interested in this exciting opportunity to join the College,
please visit our website to review the application pack in further detail.

To find out more information about the role and what we're looking
for, visit the Working at Roehampton section of our website where you
will find full details, how to apply, as well as further information about
the benefits of working for us.
www.roehampton.ac.uk/Working-at-Roehampton/

The closing date for completed applications is: 21 September 2021

It is expected that interviews will be held on: w/c 11 October 2021

The University is an equal opportunities and ‘disability confident’

employer.
' . University of
Roehampton
. ‘ London
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